Environmental Policy Statement
Foodspeed Ltd. is aware about its impact on the environment and is committed to leading
the dairy and bakery supply chain industry in minimising the impact of its activities on the
environment. In order to address this impact and identify ways to mitigate this, we have
developed this policy and action plan.
Foodspeed prides itself on its willingness to shoulder responsibility for its actions, and strives
for sustainable and continued improvement in environmental performance where practical
and appropriate. At Foodspeed, we carry out our operations in a manner designed to
minimise environmental impact on our surroundings and maintain compliance with current
legislation, best practice and client specifications, while ensuring a balance between
economic, environmental and social issues.
This environmental policy has senior management’s full support and is reviewed on an
ongoing basis as developments and improvements are made, to ensure it remains relevant.
The Managing Director and all senior managers at Foodspeed have the responsibility and
authority to monitor the implementation and effectiveness of our environmental
procedures and to take necessary action to resolve issues. The M.D. Manpreet Bawa is
Foodspeed’s nominated environmental champion and has a role to ensure that the policy is
understood, implemented and maintained at all levels of the organisation, directing all
employees to comply with its requirements and procedures.
We will periodically review our environmental policy and action plan and refine, in the light
of practical experience gained and feedback received, the aspects, objectives, indicators,
metrics, and targets of sustainability to which it refers.
We shall establish and maintain a procedure to identify and annually review all legal, and
other requirements to which we subscribe, that are applicable to the sustainability aspects
of our activities, products and service. We shall conduct periodic reviews of all training
programmes we have initiated in respect of sustainability in order to evaluate the
effectiveness of the training provided, taking into account of feedback from trainees and
responding to the changing training needs of the organisation.
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